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2015 NATIONAL LABOR RELATIONS COMMISSION
PERFORMANCE REPORT

The National Labor Relations Commission’s 2015 Accomplishment Report
provides the results of the agency’s performance in the arbitration and adjudication of
labor cases, and demonstrates to the public the commitment to its mission and
accountability over the promotion of industrial peace based on social justice through an
effective enforcement and economically-viable dispute settlement machinery.

Organization

The National Labor Relations Commission (NLRC) is a quasi-judicial agency
attached to the Department of Labor and Employment (DOLE) for program and policy
coordination only. It was created under Presidential Decree No. 442, otherwise known
as the Labor Code of the Philippines, as amended, which took effect on November 1,
1974. It took over the functions of the Court of Industrial Relations and the Ad Hoc NLRC
created under Presidential Decree No. 21.

The NLRC is the principal government agency that hears and decides labor-
management disputes. It is tasked to promote and maintain industrial peace by resolving
labor and management disputes involving both local and overseas workers through
compulsory arbitration after mandatory conciliation- mediation conferences failed. This is
in consonance with the mission of the NLRC to resolve labor disputes in the fairest,
quickest, least expensive and most effective way possible.

The Commission Proper of the NLRC is tripartite in representation. Under R.A.
No. 9347, the Commission Proper has eight (8) Divisions, each is composed of three (3)
members with the Presiding Commissioner representing the government sector and the
other two members representing the workers’ and the employers' sectors.

Of the eight (8) Divisions, the First, Second, Third, Fourth, Fifth and Sixth
Divisions handle cases coming from the National Capital Region and other parts of
Luzon, and the Seventh and Eight Divisions, cases from the Visayas and Mindanao,
respectively.

The Chairman, aided by the Executive Clerk of the Commission, has exclusive
administrative supervision over the NLRC, its regional arbitration branches and all its
personnel, including the Labor Arbiters.

The Commission Proper sits en banc only for purposes of promulgating rules and

regulations governing the hearing and disposition of cases. and formulating policies
affecting its administration and operations.
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The Commission Proper sitting en banc may, on temporary or emergency basis,
allow cases within the jurisdiction of any Division to be transferred to and be heard and
decided by any other Division which docket may allow additional workload and such
transfer will not expose litigants to unnecessary additional expense.

The Commission Proper through its Divisions have exclusive appellate
jurisdiction over all cases decided by Labor Arbiters at the Regional/Sub-Regional
Arbitration Branches.

The First, Second, Third, Fourth, Fifth, and Sixth Divisions have their respective
offices in the National Capital Region, while the Seventh and Eighth Divisions in the
cities of Cebu and Cagayan de Oro, respectively.

The Chairman is the Presiding Commissioner of the First Division. In case of the

effective absence or incapacity of the Chairman, the Presiding Commissioner of the
Second Division shall be the Acting Chairman.

Summary Table of Performance

The summary table below presents the CY 2015 case disposition vis-a-vis the
target on the following:

(a) Project Speedy and Efficient Delivery of Labor Justice (SpeED), with a
target of disposing all cases within the prescribed period; and,

(b) Major Final Output (MFO) per Office Performance Indicator Framework
(OPIF) as required by the DBM under the National Expenditure Program
(NEP):

PROJECT SPEEDY & EFFICIENT DELIVERY OF
LABOR JUSTICE (SpeED)
(To dispose cases within the prescribed period of disposition:
9 months for RABs and 6 months for Commission)

Level Target cases to Actual cases %
be disposed disposed within
within the the prescribed
prescribed period period
Regional Arbitration 31,252 30,863 98.76%

Branches
(Original Cases)

Commission Proper 11,027 11,019 99.93%
(Appealed Cases)
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Grand Total 42,279 41,882 99.06%
2015 MAJOR FINAL OQUTPUT
Performance Indicators Target Actual %
Quantity: Number of Cases Settled and/or
Decided:
¢ Regional Arbitration Branches: 35,600 43,538 122%
(a) Settled and Decided thru 30,863
Compulsory Arbitration
(b) Settled thru SEnA | 12,675
» Commission Proper: 13,500 | 11,019 82%
(a) Decided
Grand Total 49,100 54,557 111%
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Stakeholders’ Testimonials/Awards
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Republic of the Philippines
DEPARTMENT OF LABOR AND EMPLOY!
gy Maada

urmaros,
Prse Ban Jolef
¥ diact ol
MEMORANDUM
TO: CHAIRMAN GERARDO BENJAMIN C. NOGRALES, NLRC

ADMINISTRATOR HANS LEO J, CACDAC, POEA

OIC EXECUTIVE DIRECTOR SHIRLEY M. PASCUAL, NCMB
EXECUTIVE DIRECTOR STELLA Z. BANAWIS, ECC
DIRECTOR BENJO SANTOS M. BENAVIDEZ, BLR
OIC-DIRECTOR ALVIN B, CURADA, BWC

DIRECTOR ROMEO MONTEFALCO, LS

SUBJECT: DISPOSITION OF SPEED 6 CASES
DATE: 10 NOVEMEER 2015

XXX

NN X-K-KX-X- K=K R XK RX-XXe

May 1 invite your attention to the attached status report on the implementation
of Project DOLE Speed 6 as of September 30, 2015, The report clesrly refllects a
X X X

[deleted)

X X X

I take this opportunity to commend the Employees Compensation Commission
and the {Natiopal LA%6F R Commission for posting 100% and 97%
disposition rate, respectively, during the period under review, We hape that
these offices remain commilted to the objectives of the Speed Project.

z

FOR COMPLIANCE.

Ru&s&?nﬁmusmmoz

Secretary

Lunes, Agosto 10, 2015
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NLRC now
ISO certified

THE National Lisor obstions Commission (NLRC),
a5 ptiached agency to the Department of Labor and
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Lingkod Manggagawa
Award

w0

NATIONAL LABOR
RELATIONS COMMISSION

For s ramanable contribution in 1he succesehul

of e Bmghv Entry Approach (BEnA) wheeh cranted &

pact i the ki, of Filna workars and the susienance of ar
ool coraducive o8 investmBnls n e couiry

vy s 91h day of Deceniber 2013
n Cuezon City, Philppnes

ROSALINDA DIMAPILE.BALDOZ
Secrotary

Lunes, Hulyo 20, 20185

IDIYARYO
2 1 N O e

' NLRC Judgment Award sa |

| Man&éa gawa Umabot ng %
Bilyon sa Unang
Limang Buwan ng Taon

f\n Narional Labor Relations Commission
rk( ) ay may mandato na magresolba ng la-

llur at management dispures ng local ar OFW
cases sa pamamagitan ng compulsary arbitration
at ibang alternat , i g paraan ng dispure resolu-

rion, |
! Sa pagratapus ng Mayo ng kasalukuyvang |
taan, ..",p“rul e ”Bn..ka,’,.gr.-i”ulba ng 21, 568 |
kaso sa pa tan ng sewclement ac decisson
[on the meria mula sa arbirration ac appeal.
| 15.355 (719%) niro ay narcsolba pabor sa mang- |
h“F““' na kung saan humigit kumulang 1"2.08 |

yon na naigawad na monectary awards sa bu-
nugll kumulang na 19.225% manggagawa ang |
nagbeni

Isa s ga dirckeeba ni Chairman Gerardo |
C. Nograles sa mga Labor Arbiter at Commis-
sioner ng NLRC ay ang agarang pagresolba ng
kaso sa mulkllng panahon ayon sa proyckiong
‘\pscc.-d _’ nd Efficient Delivery of Labor Justice
o Spe \
I;"inuhlknt din ng NLRC ang mandato ng‘
Konstitusyon na eresolba ang labor case sa )
pamamagitan ng conciliation-mediation. Ac |
#hul ;lleu:u. pnnalgt:ins ‘ni Ch. 2

og::b an&m-n a conciliation-mediation

w&ar PIRETE.E ek

Regubiic of 1ha PraGopnes
OF PANTMENT OF mmlmm
Intrammacn Masds ]

presents this

SEnA Milestone Award

to

National Labor Relations
Commlsslon (NLRC)

Implementer of SEnA Good Practice

for successtully facilitating amicabile settlement of
Requests for Assistance
BENEFITTING THE HIGHEST NUMBER OF WORKERS
(20,958) from October 2010 to September 2014
thereby preventing them from filing actual labor cases.
Grven this 9 day of December 2013

Hatled at Occupational Satety and Maalth Cente
Difiman, Ouseson City

ROSALINDA DIMAPILIS 8ALDOZ
Secretary
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Special Citation on
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NATIONAL LABOR RELATIONS
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Caseload and Disposition

For 2015, the NLRC was able to maintain a higher level of disposition of cases,
and posted gains in reducing the number of pending cases. The NLRC posted an overall
output for compulsory arbitration of 41,882 cases, 30,863 as original cases from the
Regional Arbitration Branches (RABs), and 11,019 as appealed cases from the
Commission Proper. In terms of inflow versus outflow of cases, of the 29,623 original
cases received for the current year, 30,863 or 104% are disposed of by the Regional
Arbitration Branches (RABs). On the other hand, of the 10,705 appeal cases received for
the current year, 11,019 or 103% are disposed of by the Commission Proper.

Based on an eleven (11)-year trend, from 2005-2015, the outflow or the cases

disposed of outnumbered the inflow or the cases received by the RABs and the
Commission Proper as shown in the graphs below:

REGIONAL ARBITRATION BRANCHES

&= Cases Received = ==Cases Disposed

35,000 +— 33511 33,907

34,000 +32-879- —32.825 23,418

P 9.72%0,54‘31 ,64452,91 T3,40

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

COMMISSION PROPER

L— Cases Received == ==Cases Disposed

16,000 — A—13,504 MENSER.CE S e —

13,427
10.227 = 12548 4 8177 11,710 14,025
77 9,7427 10,4541 =

-10,617—
— == 11,019

i

11 1 1|
047I1011 I9069.1226.167I1154l137I11.08I140I1043I070

R 0.¢72910.110J]3,060 [, 256f1, 671, 541157411, 05ef 11 4os10, 435410,
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Under the “Double-Barreled (Two-Cycle) Conciliation-Mediation Program” (a
program wherein venue for settlement of all labor disputes is done and exhausted
through the following: (a) mandatory conciliation-mediation prior to compulsory
arbitration pursuant to the Single-Entry Approach (SEnA) Rules of Procedure; and, (b)
mandatory conciliation-mediation during compulsory arbitration pursuant to the 2011
NLRC Rules of Procedure, as amended), the NLRC disposed a total of 62,778 labor

disputes, 24,647 through settlement, benefitting a total of 33,593 workers, and judgment
award of P3,547,130,845.83.

2015 DOUBLE-BARRELED (TWO-CYCLE) CONCILIATION-MEDIATION PROGRAM

Regional No. of No. of No. of Judgment Award
Arbitration Disposed Settled Workers
Branches Labor Disputes | Labor Disputes Benefitted

(RABs) LS 2 N

Mandatory 32,192 12,675 11,696 363,608,681.24
conference
under the
SEnA

Mandatory 30,863 12,836 36,685 6,955,508,348.68
conference

under the
Compulsory
Arbitration

TOTAL 63,055 25,511 48,381 7,319,117,029.92

All efforts are exerted towards amicable settlement of labor disputes during the
SEnA and compulsory arbitration processes. As a result, settlement efforts have been
successful to a substantial degree every year. The table below presents the trend of
settlement of labor disputes at the NLRC under the “Double-Barreled (Two-Cycle)
Conciliation-Mediation Program”: (a) Single-Entry Approach (SEnA) settlement from
2011-2015; and (b) Compulsory Arbitration settlement share from 2011-2015.

SEnA Settlement

35’000 TRt e

[ - SEnA Settlement, 2011-2015
30,000 rm T o c :
|

| 25,000
20,000 |
3 15,000 J

10,000 |

| o
5,000 13 25

0 | _
l 2011 | 2012

| M RFA's Settled | 1,969

2014 | 2015
| 3677 | 6264 | 11,900 | 12,875
(SRFA'sDisposed| 15193 | 10635 | 16,839 | 31129 | 32192




Compulsory Arbitration Settlement

35000 1 ~ Compulsory Arbitration Settlement, 2011-2015

o | 2012
| |™Settled | 13,808 13,306
: HDisposed| 32,045 30,888

Project Speedy and Efficient Delivery of Labor Justice (SpeED)

One of the institutional reforms of the NLRC is to pursue responsive public
service delivery and efficient use of resources through speedy and efficient delivery of
labor justice through the Project SpeED (Speedy and Efficient Delivery of Labor Justice),
which aims to reduce case backlog and to ensure that case dockets remain current
(Agenda No. 6 of 22-Point Philippine Labor and Employment Agenda). The table below
captures the Project SpeED accomplishments:

NLRC'’s Project SpeED Disposition Rate

SpeED1 SpeED2 SpeED3 SpeED4 SpeED5 SpeED 6-A SpeED 6-B SpeED 6-C
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Distribution of Cases Handled in Project SpeED

10 by Agency

1%4|-0%

% CJNLRC
E BWC
[JPOEA
CJNCMB
ELS
67% JBLR
T B ECC

18%

DOLE’s Agencies Project SpeEDs 1-6 Overall
Disposition Rate
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Ending Caseload

At the end of 2014, the RABs and the Commission Proper had total pending of
9,530 original cases, and 1,108 appealed cases, respectively. By December 31, 2015,
said numbers stood at 8,406 original cases, and 845 appealed cases, a decrease of
1,124 pending original cases, and 263 pending appealed cases. The graph below shows
the reduction of ending caseload every year.

TREND OF ENDING CASELOAD

C— COMMISSION
s DA Re

16,000 —14,758— 15,124 — = —
14,000 +
12,000 +
10,000 --7’757 8.185
8,000 +

6,000 +
4,000 +

6,888

5,726

3,859

2,897 2,443

2,000 + 1578 1,274 1,108 g45 ‘

0 : | : ; : : | i Ll ac )]

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

The RABs beginning caseload of 9,530 has now come to an ending caseload of
8,406, while in the Commission Proper, from 1,108 to 845 ending caseload. Of 8,406
remaining original cases at the RABs, 8,014 or 95% are newly filed cases (“current
cases’) or cases filed from April to December 2015 pursuant to the 9-month process
cycle time. At the Commission Proper, of 845 remaining appealed cases, 837 or 99%
are newly filed cases (“current cases”) or cases filed from July to December 2015
pursuant to the 6-month process cycle time.
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The table below presents the breakdown of ageing of cases:

Regional Arbitration Branches

Regional.ArbItratlon Branches (RABs) (NCR to RAB XIII)
s AGE OF ENDING CASELOAD :
9-Month Process Cycle Time Actual %
1-3 months old 4,379 | 52%
(Oct. to Dec. 2015)
4-6 months old 2614 31%
(Jul. to Sep. 2015)
7-9 months old 1,021 12% '
(Apr. to Jun. 2015) '
10 months old & above 392 5%
(Mar. 2015 & earlier)
Total 8,406 g 100%
| |

Commission Proper

Commission Proper (1% to 8" Divisions)
AGE OF ENDING CASELOAD e

6-Month Process Cycle Time Actual | %

1-3 months old 807 96%
(Oct. to Dec. 2015)

4-6 months old 30 3% ;
(Jul. to Sep. 2015) |

7 months old & above 8 1%
(Jun. 2015 & earlier)

Total 845 100%
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Judgment: Labor and Management

At the RABs, 62% of the total cases were disposed of in favor of labor (workers),
while 38% in favor of management (employer). On appealed cases, the Commission
Proper disposed of 67% in favor of labor, and 33% in favor of management.

The table below presents the 11-year trend of disposition in favor labor and/or
management:

Regional Arbitration Branches

B Won by Management ==@=\Won by Labor

25,000 22 861 : = = =
’ 22,341 ;
21,160 21,848 21855 5 o6, 10020 20073 21477 |
19,106 % e \18.187
20,000 - e
|
!
15,000 .
10,000 - [ ‘ 9,30
5,000 1
01

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

Commission Proper

=== Won by Management ==g==\\on by Labor

8,000 7999

- 7,310 7,343
6,895

6,947 L —

7,000

6,000

5,000

4,000

3,000
2,000
1,000
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Judgment: Monetary Awards

9,500

9,321

BCP ORABs

Amount of judgment awards at the RABs reached P6.956B, benefiting 36,685
workers. Of the total amount awarded and workers benefitted, P4.503B were awarded
through settlement, benefitting 21,502 workers, and P2.452 Billion, through cases of
merit (decided), benefitting 15,183 workers. At the Commission Proper, P2.274B was
awarded, benefitting a total of 10,608 workers.

8,500

7,500

6,956

Millions

6,500

6,787

5,500

5.162

4,628
4,500 =]

5
~&
3

l L

3,500

3,613

2,500

2,139

,60
1,500 i
500

2005 2006

2007

2,48(

4,390 4 455

4,573

2008 2009 2010

2011

2012

2,325

2,274

2013

2014 2015

Of the total judgment award in 2015, the RABs on regular (local) cases awarded
P1.221B by way of settlement and P1.494B by way of decisions on the merits.

B SETTLED []DECIDED

»
g 2,056
= 2010 ‘ 1,968 1,891
| s 7 1,484 1498
1 852 1,059 1!109 982 ran
1,010 ; 827 s —
. [ 392| | 418 385 3a5]
= [ -J [
2008 2009 2010 2011 2012 2013 2014 2015
B SETTLED | 851,967,84| 392,095,88( 416,103,00 | 385,335,19 345,073,01 | 526,747 ,15|602,176,83 |1,221,487,2
[JDECIDED (2,055,728,5|1,059,489,9(1,108,538,6(1,968,072,6| 981,954,16 |1,890,763,8|1,483,743,7/1,493,525,3
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For OFW cases, P3.282B was awarded through settlement and P958.71M
through decision on the merits.

ESETTLED [1DECIDED

3,055

3,282

2,014

Millions

2,050

: 1,575
1,4341,504 1,444,486 1315

1,104 ’ g

905 970 1.062 959

1,050 -+

50

2008 2009 2010 2011 2012 2013 2014 2015
ESETTLED [1,103,897,1|1,434,154,0/1,444,335,1/1,314,56 3,8(1,575,386,2(3,054,88 3,4(2,01 3,94 5,43,2 81,782,5
CIDECIDED |777,277,67|1,504,414,9/1,485,805,1/905,128,97 (969,644,37(1,314,169,5/1,06 2,416,0(958,713,25

Affirmation of Judgment

Since decision making is the primordial duty in order to maintain industrial peace
and promote social justice, the NLRC, as a personification of labor justice, strives for
excellence in deciding labor cases. As a result, the NLRC was able to maintain a higher
level of affirmation rate of decisions by the Court of Appeals and the Supreme Court.

COURT OF APPEALS

s 1,295
¥ (91%) /p gL EE RN
1 400 i 1,264 fQO%J

1200

1000+
800 1
600
400

200+

1,000
(93%)

[ Affirmed
@ Reversed
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~ SUPREME COURT

]

= | 1,174
1200 - ..Issz T
1000 ey
800 L
600 e 0 Affirmed
400 i 3 ‘ (g B Reversed
200 e e | |
g bl (f) | :
0 e e‘.( : 3 -
9 2010 2011 2012 2013 2014 2015
Financial Statement

Based on the General Appropriations Act FY 2015, the budget approved posted
at P659,400,000.00 exclusive of RLIP. Personal Services (PS) accounted for 77.97%
budget, with a total allotment of P514,102,000.00, while Maintenance and Other
Operating Expenses (MOOE) represented 21.66% at P142,837,000.00. The remaining
0.37% went to Capital Outlay, with allotted P2,461,000.00.

77.97%

" PS * MOOE O

Page 17 of 21




STATEMENT OF ALLOTMENTS, OBLIGATIONS AND BALANCES
As of DECEMBER 31, 2015

P/A/P Allotment Unobligated
Class/ Appropriation Allotment Obligations Incurred Balance
Object of |
Expenditure FY 2015 GAA Received This Report To Date of Allotment
(1) (2) (3) (4) (8)=(2)-(4)

A. Current Year

Budget

Personal

Services
Salaries & 403,438,000.0 400,553,473.9

Wages-Regular 393,179,000.00 0 | 37,374,436.56 | 7 2,884,526.03
Salaries &

Wages- Casual 422,000.00 422,000.00 14,512.00 | 111,701.26 310,298.74
Personnel

Economic Relief

Allowance 22,032,000.00 | 22,032,000.00 | 2,038,011.99 22,364,630.33 (332,630.33)
Representation (3.654,125.00

Allowance 21,960,000.00 | 21,960,000.00 1,910,000.00 | 25,614,125.00 )
Transportation (2,166,683.38

Allowance 21,960,000.00 | 21,960,000.00 1,740,750.00 | 24,126,683.38 )]

Clothing/Uniform

Allowance 4,590,000.00 4,590,000.00 42,500.00 | 4,712,500.00 | (122,500.00)
Productivity

Incentive Bonus 1,836,000.00 1,836,000.00 1,777,000.00 59,000.00
Longevity Pay 5,7569,000.00 5,759,000.00 413,636.60 | 4,391,655.45 1,367,344 .55
Honoraria 0.00 52,000.00 (52,000.00)
Overtime Pay 0.00 0.00 | 180,727.63 (180,727.63)
Year end bonus 32,752,000.00 | 32,752,000.00 94,046.50 | 33,346,465.98 (594 ,465.98)
Cash Gift 4,590,000.00 4,590,000.00 16,375.00 | 4,675,750.00 (85,750.00)
PAG-IBIG

Contributions 1,102,000.00 1,102,000.00 150,400.00 | 1,116,050.00 (14,050.00)
PHILHEALTH

Contributions 2,821,000.00 2,821,000.00 312,112.50 | 3,423,077.98 (602,077.98)
ECC

Contributions 1,099,000.00 1,099,000.00 99,714.98 | 1,100,132.52 (1,132.52)
Other

Personnel

Benefits-Loyalty 0.00 | 953,302.05 (953,302.05)

Other
Personnel
Benefits -
Monetization

16,182,229.00

16,182,229.00

16,498,165.38

(315,936.38)

Sub-
Total

514,102,000.00

540,543,229.0
0

60,388,725.13

544,997,440.9
3

-4,454,211.93

Maintenance
and Other
Operating
Expenses

Travel Expenses
- Local

3,408,000.00

3,408,000.00

237,088.53

3,571,861.46

(163,861.46)
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Training

Expenses 4,881,000.00 4,881,000.00 738,188.45 4,824,468.49 56,531.51

Supplies

Expense 9,409,000.00 9,409,000.00 1,149,897.61 9,818,198.40 -409,198.40
Office

Supplies

Expense 5,258,000.00 5,258,000.00 10,040.49 6,231,415.10 | (973,415.10)
Accountable

Forms 511,000.00 511,000.00 1,680.00 48,307.50 462,692.50
Drugs and

Medicines 116,000.00 116,000.00 0.00 4,441.00 111,559.00
Gasoline, Qil

and Lubricants

Expense 1,035,000.00 1,035,000.00 224,304.32 1,701,519.70 | (666,519.70)
Textbooks

and Instructional

Materials 773,000.00 773,000.00 0.00 28,136.90 744,863.10
Other

Supplies

Expenses 1,716,000.00 1,716,000.00 913,872.80 | 1,804,378.20 (88,378.20)

Utility Expenses 22,152,000.00 | 22,152,000.00 1,518,587.07 | 21,168,029.76 983,970.24
Water

Expenses 4,429,000.00 4,429,000.00 702,117.62 3,452,393.79 976,606.21
Electricity

Expenses 17,723,000.00 | 17,723,000.00 816,469.45 | 17,715,635.97 7,364.03

Communication

Services 18,122,000.00 | 18,122,000.00 1,929,304.01 | 17,820,409.95 301,590.05
Postage &

Deliveries 12,300,000.00 | 12,300,000.00 1,489,174.67 | 12,074,363.40 225,636.60
Telephone

Expense -

Landline 4,154,000.00 4,154,000.00 246,238.78 2,930,747.89 | 1,223,252 .11
Telephone

Expense - Mobile 867,000.00 867,000.00 40,808.48 1,5635,912.53 | (668,912.53)
Internet

Expenses 801,000.00 801,000.00 139,982.08 1,265,286.13 | (464,286.13)
Cable

Expenses 0.00 13,100.00 14,100.00 (14,100.00)

Advertising [

Expenses 800,000.00 800,000.00 12,465.60 192,448.00 |  607,552.00

Printing and '

Binding

Expenses 1,140,000.00 1,140,000.00 20,639.50 219,039.08 920,960.92

Rent Expenses 37,923,000.00 | 37,923,000.00 4,048,116.45 | 37,241,515.07 681,484.93

Representation

Expenses 300,000.00 300,000.00 89,886.50 298,154.56 1,845.44

Transportation

and Delivery

Expenses 706,000.00 706,000.00 8,635.75 84,829.25 621,170.75

Subscription

Expenses 120,000.00 120,000.00 35,858.00 217,416.67 (97,416.67)

Professional

Services 18,523,000.00 | 18,523,000.00 2,352,536.23 | 19,687,641.35 | -1,164,641.35
Legal

Services 530,000.00 530,000.00 0.00 55,310.00 474,690.00
Auditing

Services 0.00 10,589.50 37.211.50 (37,211.50
General :

Services 4,216,000.00 4,216,000.00 461,367.96 | 3,932609.34 | 283,390.66
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Janitorial

Services 4,603,000.00 4,603,000.00 562,103.19 4.211,564.77 391,435.23
Security (2,284,805.40

Services 8,994 ,000.00 8,994,000.00 1,300,255.58 | 11,278,805.40 )
Other

Professional

Services 180,000.00 180,000.00 18,220.00 172,140.34 7.859.66

Repairs and

Maintenance

Expense 2,545,000.00 2,545,000.00 523,725.04 2,431,991.26 113,008.74
Office Building 86,554.89 226,170.99 | (226,170.99)
Office

Equipment 50,977.75 303,203.00 | (303,203.00)

Furnitures/Fixture

s 38,870.00 317,981.30 | (317,981.30)
IT Equipment

& Software 95,000.00 95,000.00 32,269.00 357,934.55 | (262,934.55)
Motor Vehicle 2,450,000.00 2,450,000.00 298,985.65 1,083,166.67 | 1,366,833.33
Leased

Assets 5,267./5 6,107.75 (6,107.75)

Communication

Equipment 0.00 115,990.00 | (115,990.00)
Other PPE 10,800.00 21,437.00 (21,437.00)

Membership, Due

& Contribution to

Organization 0.00 500.00 (500.00)

Extraordinary /

Miscellaneous

Expenses 21,516,000.00 | 21,516,000.00 2,698,249.48 | 22,242 581.48 | (726,581.48)

Taxes, 1

Insurance

Premiums and

Other Fees 1,292,000.00 1,292,000.00 82,832.05 1,164,809.73 127,190.27
Taxes, Duties

and Licenses 14,954.06 175,057.20 | (175,057.20)
Fidelity Bond

Premiums 21,450.00 507,980.13 | (507,980.13)
Insurance

Expense 46,427.99 481,772.40 | (481,772.40)

Other

Maintenance and

Operating

Expenses 189,871.75 468,357.39 | (468,357.39)

Bank Charges 100.00 8,005.00 (8,005.00

Sub- 142,837,000.0 141,460,256.9

Total 142,837,000.00 0 15,535,982.02 0| 1,376,743.10

Capital Outlays
Office

Equipment 700,000.00 2,992,000.00 2,327,028.60 2,842,514.00 149,486.00

Furnitures/Fixture

S 0.00 0.00 169,734.00 | (169,734.00)
Motor Vehicle 1,100,000.00 1,100,000.00 0.00 1,099,972.20 27.80
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Other PPE 0.00 0.00 0.00
IT Equipment
& Software 661,000.00 661,000.00 425 440.00 640,440.00 20,560.00
Sub-
Total 2,461,000.00 4,753,000.00 2,752,468.60 4,752,660.20 339.80
TOTAL -
CURRENT 688,133,229.0 691,210,358.0 | (3,077,129.03
YEAR 659,400,000.00 0| 78,677,175.75 3 )
B. AUTOMATIC
APPROPRIATIO
N
Retirement and
Life Insurance
Premium 33,448,000.00 | 33,448,000.00 3,063,888.45 | 33,423,565.37 24 434 63
TOTAL -
AUTOMATIC
APPROPRIATIO
N 33,448,000.00 | 33,448,000.00 3,063,888.45 | 33,423,565.37 2443463
C. SPECIAL
PURPOSE
FUNDS
MPBF
Other Bonuses
and Allowances -
PBB 11,489,000.00 0.00 | 11,739,464.54 | (250,464.54)
Other Bonuses
and Allowances -
PEI 33,042,490.00 202,830.00 | 33,042,485.02 4.98
Pension Gratuity
Fund
Pension
Benefits - Civilian 46,771,722.00 8,389,762.00 | 46,503,772.56 267,949 .44
Terminal
Leave Benefits 33,114,823.00 4,284 50911 | 33,114,795.71 27.29
Retirement
Benefits - Civilian 74,388,311.00 9,815,172.00 | 74,388,308.06 | 294
TOTAL - ;
SPECIAL
PURPOSE 198,806,346.0 198,788,825.8
FUND 0.00 0| 22,692,273.11 9 17,520.11
920,387,575.0 | 104,433,337.3 | 923,422,749.2
GRAND TOTAL 692,848,000.00 0 1 9 | -3,035,174.29
-000-
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